Driving Change Survey — Headline Findings
Selected findings from A National Study of Canadian Nonprofit Executive Leaders

69 per cent of us
are female.
71 per cent of
us are 45–64
years old.

67 per cent
of us hold a
bachelor’s
degree or
higher.

Who
we
are

A quarter (24%) of us speak
French fluently.

me

We mostly
(93%) identify
ourselves as
white.

Does this
profile
sound
familiar?
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Look out for more
details about these
and other survey
results in the
coming months.

83 per cent of us
work full-time.

81 per cent of us make
less than $100k a year.
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61 per cent of us say the only nonprofit
Executive Director position
we have held is our current one.
59 per cent of
us have been in
our current
position for
five or more
years.
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Nonprofit sector

44%

Private sector

None

67 per cent of
us have worked in the
nonprofit sector
for a decade or more.

Why did you
join your
nonprofit?
Over the coming
months look out for
more details about
what motivates us
to work in the
nonprofit sector.

What
Brought
Us Here

Our previous
senior
management
experience
has been in . . .

Public sector
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One-third of us found our current role via an
open call/advertisement for the position, and another
third were approached by our nonprofit directly.

mission

Over half (56%) of us believe that
leadership was the attribute
that made us the most attractive
candidate for our current role.

48 per cent say that the mission of
our current nonprofit was the
most important motivation for joining.

37 per cent of us previously worked
or volunteered for our nonprofit
before taking up our current position.
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Over half of us (53%) say an
average work week is more
than 45 hours.

The three tasks we spend
most of our time on are:
Strategic planning /
decision-making
Office management /
administration
Financial management /
budgeting

Fundraising and
development
is identified
by half of us
as our most
challenging
role.
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36%
35%
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How long
will you stay
in the sector?

33%

What
we
Do

Look out for more
details in coming
months about how
satisfied we are in our
current roles and what
nonprofits need to do
to retain leaders.

<3

45 per cent
say our day-to-day
level of stress is
excessive or approaching
excessive.
But the majority of us (80%) are very
or fairly satisfied with Our
current job (excluding benefits).

40 per cent say we will likely
stay in the nonprofit
sector when we leave our
current role.

31 per cent of us think we will stay
in our current position for
less than an additional three years.
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About the Driving Change Survey
The research was conducted on behalf of the HR Council
by GlobeScan Incorporated between September 28 and
November 2, 2011.

The HR Council thanks the 1,251 Executive Directors
who took part and the 231 Board Chairs who took the
time to participate in a parallel survey.

The HR Council provided GlobeScan with contact
details of nonprofit leaders drawn from various
lists they hold internally. Each contact with a valid
email address was asked to take part in the research
online. The survey link was also advertised on the HR
Council’s website and in other communications to its
stakeholders.

Further results from the survey will be released by
the HR Council in the coming months. For more
information about the surveys, the Driving Change
study, or the HR Council, please visit our website at
hrcouncil.ca or email:

Only Executive Directors or their equivalent were asked
to take part in the research. In total 1,251 nonprofit
leaders completed the survey.
The results should not be viewed as covering a
statistically representative sample of the nonprofit
sector. The use of the word “us” refers to the aggregated
responses of those nonprofit leaders who participated
in the survey.
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